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15,000+ 160+

businesses committed countries with 87

to the Ten Principles non-business UN Global Compact
of the UN Global members participants
Compact

local networks million employees

United Nations Global Compact is the world's largest corporate sustainability initiative




A PRINCIPLES BASED APPROACH @
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UNGCMYB - ESSENTIAL PLUG-IN FOR SUSTAINABLE BUSINESSES :‘?&o 5‘\:::% Global Compact
w Network Malaysia

PLC

Implementation
Frameworks

Thought
Leadership

Research &
Publications

UNGCMYB

Capacity
Building

VALUE
ADD

Reporting

Sustainability
Tools & Action
Platforms

v" Increased sustainability reputation

v' Pathways for a whole-of-organization
approach to sustainability

v" Enhanced leadership engagement

v" Connection to local and global Subject
Matter Experts & Peer Practitioners

v" Multi collaboration pathways for the SDGs

v" Lower cost for sustainability initiatives

v’ Collective input into policy making

v' Pathways for sustainable product/services growth

v Increased internal sustainability
competency and talent
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Transform in
the cloud

/Cultivate

Center strategy your talent

on sustainability

Press the need
for speed

purpose

https://www.mckinsey.com/business-functions/strategy-and-corporate-finance/our-insights/what-matters-most-five-priorities-for-ceos-in-
the-next-normal?cid=soc-web
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SUSTAINABILITY - STATE OF PLAY TODAY
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HISTORICAL TEMPERATURE RISE - JOHOR S

% Global Compact
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BAH RU DISTRICT \l&;-""éé etwork Malaysia

Land Surface Temperature 2005 Land Surface Temperature 2018

. 27.94°C . 34.64°C

— 17.93°C - 19 16°C

An increase of 6.7°C in Johor Bahru's
surface temperature between 2005
and 2018.

Substantial rise in temperature is
attributed to JB's rate of gentrification
and increase in number of steel
industries

Source: Think City
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Undocumented Children

Sekolah Kebangsaan
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Net Zero Countries Top 10 Global Risks by Severity

Over the next 10 years

SURINAME == =
ACHIEVED 1st Climate action failure
BHUTAN [ =
Nz
UNITED KINGDOM = =050 3rd Biodiversity loss
FRANCE |] 2050
DENMARK  — 2050
! 5th Livelihood crises
NEW ZEALAND == 2050
- E =080 7th Human environmental damage
CANADA B 2050
8th Natural resource crises
SOUTH KOREA 2050
LEGISLATION 9th Debt crises
SPAIN s 2050
CHILE +m 2050 10th Geoeconomic confrontation

B~ - 2050

B Economic M Environmental M Geopolitical M Societal Wl Technological

Source: World Economic Forum Global Risks Report 2022

https://net0.com/blog/net-zero-countries
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of CEOs think governments and of CEOs say they feel increasing of CEOs say supply chain interruptions
policymakers have given them the pressure to act on sustainability over due to extreme weather as a top risk,
clarity needed to meet their the next three years but only 7% are advanced in setting up
sustainability targets early warning systems

GOVERNANCE

57% @ 71%

of CEOs say they are prioritizing climate of CEOs say they are actively working to

action amig theiz rgcover; frzom the b develop a net-zero emissions targetr?or 202 1 U NG C CEO SU RVEY
COVID-19 pandemic their company Of 1000 G IObaI CEOs

Source: The United Nations Global Compact CEO Study on 2021




Regulation is here to stay

g’@ 20 countries most exposed to an
# EU carbon border adjustment

UNCTAD Exports in energy intensive sectors in 2019, (billions $)

Aluminium @ Cement ~ Electricity A Fertilizers Q Iron and Steel
Russian Federation =
China &
Turkey 8
United Kingdom & !
Ukraine *= I om
Republic of Korea (the) ¢ | m——————————
India = _
Brazii & p—
United States of America = =_
South Africa 3% =]
United Arab Emirates &= 1
Mozambique #=
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Belarus (v om— Source: UNCTAD based on
Canada (+] |-~u T I
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MALAYSIAN GLICS REACT TO CLIMATE URGENCY &,
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PNB

Permodalan Nasional Berhad

GOVERNANCE

Advocate Sound
Governance
Practices

ENVIRONMENT

Enable a Transition
to a Green Economy

Promote Equity
and Inclusion

38 Triple Bottom Line (TBL)

1 Net Zero Enterprise by 2025 A 4 Living wage in PNB by 2023 A

2 Net Zero Portfolio by 2050 A

~

Stewardship Model

5 Labour Rights Policy Paper A

by 2022 9 Transparency in voting ~
3 RMA10 billion in New Green & KHAZANAH
Transition Assets by 2030 6 40% Women in PNB Leadership 10 TCFD-aligned Disclosure A NASIONAL

by 2025

7 Balancing profitability and A

social investments

& Kwap



MALAYSIAN CONSUMERS REACT TO CLIMATE URGENCY

SOCIETAL FEARS

Percent who worry about each, in Malaysia ® 0O ©®
ON THE RISE
94
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Job loss ICllmate change I Hackers and Losing my Experiencing
(net) cyber-attacks freedoms as a prejudice or
I I citizen racism
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BEING UNSUSTAINABLE IS BAD FOR BUSINESS

7
Ny

— N

Network
Malaysia & Brunei

Low Carbon

Sourcing

RM269b risk of
opportunity lost

Moving forward, Sustainability Performance will
be a part of your licence to operate

“11

Price Quality Sustainability

Socially ESG DATA + TARGETS CREDIBILITY + INNOVATION US CBP Seizures &
Responsible Bans

National Targets
Alignment & Local
and International

Stakeholders
Expectations

Sustainable
Trade

.

Sourcing
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SUSTAINABLE FINANCE MARKET OUTLOOK &) e

Sustainable Debt Issued by instrument type and year (SB)

C xx_ Sustainable debt issued or borrowed, data in $B

XX % Sustainable debt on global transactions issued or borrowed

2%

Total Sustainable Debt Issued (SB)

1%

Pre-2013 2013 2014 2015 2016 2017 2018 2019 2020

B Green Bond B Green Loan ™ Social Bond M Sustainability Bond B Sustainability-linked Bond B Sustainability-linked Loan

Total Sustainable Debt Issued (SB) by Instrument Type

Green Bond 1693
Sustainability-linked Loan I 631
Green Loan I 573
Social Bond 391
Sustainability Bond s 318

Sustainability-linked Bond s 109

Source BloombergNEF, as of October 31, 2021
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SUSTAINABLE FINANCE IN MALAYSIA @) tevwon

S AFFIN BANK A\QE,'&R ﬂ

ALLIANCE BANK

Number of Banks:

11 BANK(SLAM  hgd CIMB X Hsec
Total Financing Value: @ Maybank &) OCBCBank pumgm
> RM152.8 billion RHB® i SME

RHB Bank Berhad : BANK



ESG, Sustainability & SDGs - One and the same? ll’
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SUSTAINABILITY DATA + SUSTAINABILITY TARGETS = PERFORMANCE



ESG, Sustainability & SDGs - One and the same?

ESG
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SUSTAINABILITY DATA + SUSTAINABILITY TARGETS = PERFORMANCE

\ I

Y Value Based Decisions
PURPOSE DRIVEN Impact Focus
Whole-of-organization
approach

e Qutput Based Decisions

 Compliance Centric
« Departmental approach FROM “VS” TO “AND”




WHY BE SUSTAINABLE? @,
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Mid to Long term:

S&P Global Who We Serve Solutions News & Insights Events Product Login Request Demo Q
Market Intelligence

16Jun, 2021
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it ek Most ESG funds 100 Dl
outperformed S&P500in -

Chinas docarbonization deiv early 2021 as studies

debate why RESILIENCE +
Culture Lifestyle More COMPETITIVENESS
dmericas Asia Australia Middle East Africa Inequality Global development _|_ ACC ESSIBILITY

Spain puts limits on air conditioning
and heating to save energy

Rules apply to public and large commercial buildings - but Madrid
president says she will not comply




Rethinking sustainability mental models to stay relevant St

Doing sustainability
is good
for business

Logic

Not doing sustainability
is bad
for business

Values
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THE STATE OF SU
IN THE MALAYSIAN PRIVATE SEGTOR

A UNGCMYB-Monash University Malaysia Roundtable
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. #fh 2. KEY FINDINGS - A) WHAT DRIVES CORPORATE SUSTAINABILITY?

Not
Relevant

b

Commitment to the
Sustainable Development Goals (SDGs)

From the survey, overall, less than 20% of the Malaysian private sector has set commitments to the SDGs.
A concern is that 47% of the Malaysian private sector indicates no commitments to SDGs, and 34% indicates
that SDG commitments are not relevant to their business (Figure 4). SMEs indicate even lower levels of
commitment, with 50% indicating ‘No Commitments'. This outcome could be due to the
business community being overly focused on ESG related approaches and seeing
a disconnect with the broader SDGs agenda, thus leading to the
‘ESG' terminology taking precedence over the SDGs.

M,
£
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THE STATE OF SUSTAINABILITY
IN THE MALAYSIAN PRIVATE SECTOR

A UNGCMYB-Monash University Malaysia Roundtable

116 (= 45%)

out of 261 Malaysian
companies are considering
and willing to dedicate

Commitment to SDGs

Figure 4 : resources towards being
Organisational sustainable trade fit.
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2. KEY FINDINGS - A) WHAT DRIVES CORPORATE SUSTAINABILITY?  [HeSTATE GF SUSTANABILITY

A UNGCMYB-Monash University Malaysia Roundtable

Overall, almost 50% of the 261 companies that responded strongly agreed that the government and customers are key
drivers of sustainability, followed by shareholders/investors and employees (Figure 2). The responses were similar for
corporates and SMEs. On the other hand, 25% of respondents indicated that lenders and suppliers are important drivers
of sustainability. This finding is particularly important for businesses and policymakers to further their sustainability related
practices.

Figure 2: Key Stakeholders Driving Sustainability Related Practices

Government 128 92 34 2 4
Customers 122 95 32 B 9
Policy & Regulations 106 111 27 B
Shareholders/Investors 101 108 36 N 7
Employees 36

Lenders

Suppliers

Government

Customers

Policy & Regulations

(o010 V 3 Shareholders/Investors

Employees

Suppliers

Lenders

Government

Customers

Policy & Regulations

Shareholders/Investors

Employees

Lenders 30 42 32 12 5
Suppliers 29 48 A 28 13 5
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

. Strongly Agree . Agree . Neutral . Disagree . Strongly Disagree ‘
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‘ 2. KEY FINDINGS — A) WHAT DRIVES CORPORATE SUSTAINABILITY?  [ESTATEE SURIRRBILTY
Figure 3: Primary Focus of Sustainability in the Malaysian Private Sector

Economic/Financial benefits

112 29 i3

Benefits related to Environmental aspects
1]

Benefits related to Social aspects

Governance aspects of sustainability

Economic/Financial benefits

Benefits related to Environmental aspects

Benefits related to Social aspects

Governance aspects of sustainability

CORPORATES

Economic/Financial benefits

Benefits related to Social aspects

Benefits related to Environmental aspects

Governance aspects of sustainability

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

. Strongly Agree . Agree . Neutral . Disagree . Strongly Disagree
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2. KEY FINDINGS - Resources & Sustainable Finance THE STATE OF SUSTAINABILITY

A UNGCMYB-Monash University Malaysia Roundtable

Despite the growing trend and emphasis on sustainability among local
stakeholders, an alarming 45% of Malaysian companies did not
allocate a budget for their sustainability initiatives. Even
surprisingly, within the group of corporates, the vast majority (95%) of Figure 5: Sustainable Finance

; ; : Companies' views on the use of debt instruments and ensuring
companies did not allocate any budget (Figure 10). proceeds are being used for sustainable outcomes

100% -
00% - 100% 7 i “ e
0/
80% 80% - . Not Relevant/No Plans
70% - 75 1 _ Currently considering and
60% . need more understanding
00% 7 Willing b d i
0, illing but need to put in
50% - 40% more resources
40% - 20% Getting ready to embark
. NoalloEatiohe on Initiatives
0,
30% 0% Started Initiatives and
20% - Up to 5% of revenues reporting on them
10% - . Upto'10% ot revenues CORPORATES . Leading in the industry
0% . More than 10% of revenues

CORPORATES

Figure 10: Sustainability Budgets -
Allocation from Revenues and
Allocation for Capabilities Development
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C) LEADERSHIP, CULTURE, COMPETENCIES

Office of CEQ or Board of Directors Figure 29: Intention to Appoint a CSO/Director in the Next
Managing Director (192) 12 Months
(196)
150 122
100 o

OVERALL

Yes No Not Relevant

Dedicated Sustainability

Sustainability Officer [Non C-Suite} m Number of Respondents

. Management Committee (92)
Office of other (118)

Functional Heads
(e.g. Corporate
Communications,
. . Health and
Figure 12: Leadership Safety, etc.) Chief External

for Sustainability (148) Internal Sustainability Sustainability  [Sustainabilty
X : Officer/Director | Advisory
(Note: Survey respondents were Steering Committee (71) Panel
asked to select multiple answer (100) (44)
choices that are applicable to
their companies)

27%

27




Cutting the complexity — answering sustainable trade questions N2
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Natural Social Human Economic
Capital Capital Capital Capital

This joint report from Bank Negara Malaysia (BNM) and the World Bank assesses the exposure of Malaysian
banks to sectors and regions that are extremely vulnerable to nature-related risks. It finds that 54% of the
commercial loan portfolios analysed are exposed to sectors highly dependent on ecosystem services,

while 87% are exposed to sectors that strongly and negatively impact these services

A study by the Academy of Sciences Malaysia has managed to put a price tag on what some may believe to be a
priceless resource - our natural landscapes and biodiversity.

According to the study released today, conserved marine and terrestrial natural areas in Malaysia have an
economic growth value of a whopping US$167.24 billion (RM739.12 billion)

https://greencentralbanking.com/research/nature-related-financial-risks-in-malaysia/



Cutting the complexity — answering sustainable trade questions
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ESG OPPORTUNITIES
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| Sustainable cities e ==
0 and communities S
Challenges
The RAPID and often f '—‘l—\’_" nn ‘H (:~:'z,f’!‘ifj.ili,l‘
UNPLANNED URBANIZATION i gl URBAN PLANNING
witnessed worldwide has led to — 9) ustainable building
INCREASED PRESSURE ON ' w-carbon transports
THE ENVIRONMENT ] D

Our cities account for up
to 80% OF ENERGY

CONSUMPTION as well as &
75% OF GLOBAL WASTE
AND CARBON EMISSIONS

Due to the high concentration of
people, infrastructure, housing
and economic activities, CITIES
ARE PARTICULARLY
VULNERABLE to climate
change and natural disasters




MALAYSIAN CONSUMERS WANT BUSINESS TO DO MORE

More Business Engagement Wanted On Societal Issues

WANT MORE, NOT LESS,

BUSINESS ENGAGEMENT ON SOCIETAL ISSUES

Percent who say, in Malaysia

On addressing each societal issue,

business is...

= O Economic Systemic Climate Workforce
not doing  overslepping Inequality Injustice change reskilling
enough

rotdig v
ET .
I 13 I 12

v, oversiepping
42 28
13 I 12

Trustworthy
Infarmation

35

Access to
healthcare

32

I“II

Desired business engagement on sacietal issues in Malaysia in the 2022 Edelman Trust Barometer. Scresnshot from the Malaysia launch of the

2022 Edelman Trust Barometer on May 25, 2022,
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£

$270B | S205B

Energy & Food
resources - systems

S30B gy g $2008B

Financingin
new growth
areas

Industries &
logistics

$75B

Healthcare,
education,
retail & other

ecosperity




SME ESG Data

No. of SME by Maturity Level as of 5 Sep 2022

3 (15.79%)

Maturity level Maturity level
® Ldvanced @ Advanced
@ Beginner

@ Beginner
ntermediate
ntermediate
® Laggard

@®Laggard

Portfolio ESG Score by Sector as of 5 Sep 2022
B(31.58%)
7 (36,

o
.-'g:l

i :
SErvICces

Construction

Manufacturing

® Environmental @Social ® Governance ® Overall

MACCESS

Action Centre for Sustainable SMEs

Portfolio Score by ESG Dimension as of 5 Sep 2022

58%

50% 51%

43%

Environmental  Social Governance Overall
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SDG AMBITION

AMBITION
GUIDE

Launched in January 2020 at Davos by
UN Secretary-General, Antonio Guterres,
SDG Ambition aims to enable the world’s
leading companies to set ambitious goals
and targets in the areas that will have the
greatest business impact on the SDGs,
and integrate sustainable development
into enterprise management processes
and systems. This pairing of ambition

and integration into business forms

the foundational theory of change for

the initiative.

Incremental goals in light of what
currently seems possible

Example
Per cent GHG reduction per
dollar of revenue

Output-oriented

Example
Volume of waste as a byproduct of production

Emphasis on impact through
philanthropic and direct operations

Example
Per centrevenue donated to
charitable organizations

Independent KPls

Example
Sustainability targets are standalone,
separate from business targets

Absolute goals grounded in
science and what is required by
each company to achieve the SDCGs

Example
Per cent GHG absolute reduction
in Line with a 1.5°C pathway

Impact-oriented to drive positive
outcomes for business, society and
the environment

Example
Elimination of waste across the business

Expanded impact through core
business products, services and
across global value chains

Example
Per cent revenue driven by sustainable
products and services

Interconnected systems of KPIs

Example
Sustainability targets are embedded throughout
the business and tracked at the enterprise-level
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Starting Points for a whole of organization approach o
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- L. SDGIMPACT SCOPE

£ SDG AmbitionBenchmarks -— — — _
g Primary Additional Operations & Services Value Chain
,‘_>‘<’ Gender balance across all levels i 1,4,8,10,16

% E @ of management o

£

5

03 Science-based emissions reduction 1B 3,9,12, 14,

5 S @ in line with a 1.5°C pathway 15 I I O

é Zeroincidences of bribery [ Jerall Cross-

G ° i: cutting a o =



Resource 1 - UNGCMYB - Bursa CSPCF

Chief Sustainabllity Offlcer: 7 Competencies and 46 Sub-Competencies

Envision, Drive and Enhance Sustainability
Value for all Stakeholders

1 Establish Sustainability Strategic Blueprint
1.2 Drive Organisation Climate Changa Agenda
1.3 Raise SDG Ambition

1.4 Align Strategic Initiatives

1.5 Drive Strategic Execution

1.4 Emsure Management Buy-in

1.7 Enhance External Stakeholder Satisfaction

P SR

Govern and Deliver Sustainability

Department Performance

1.8 Mavigate Changing Sustainability Landscape
1.5 Ensure Effective Disclosures

1 Establish Performance Parameters
2.2 Review and Rectify Performance

2.3 Demonstrate Departmental Impact
Recognise Performance Cutcome

Inspire and Drive the Organisation

Sustainability Culture

1 Lead Organisational Change
3.2 Drive Sustainability Culture
3.3 Establish Sustainability Talent Fipeline
3.4 Institutionalise A Communication System
Establish Shared Accountability

l‘.....iii......it.....iii‘

PR o .-“"6?5 Global Compact
MALAYSIA w Network Malaysia
THE

CORPORATE SUSTAINABILITY PRACTITIONER

COMPETENCY FRAMEWORK

2021

Establish Metworking and Partnership

at Organisation Level

Deliver Shared Cutcomes
Establish and Expand Industry Network
Forge Collaboration and Alliances

Leverage Credible Resources

R

Possess Knowledge and Comprehension of
Corporate Sustainability Fundamentals

AE R R R R R R R R LR EEEE]

Sustainable Development
Climate-Related Standards & Approaches
Labour, Human Rights and Gender Equality
Sustainability Reporting

Sustainable Finance

Applicable Sustainability Taxonomies
Applicable ESG Indices

Business Acumen

Stakeholder Management

Innovative Thinking

Sustainability Risk Management
Sector-Specific Standards

Network
Malaysia & Brunei

Secure and Optimise Resources

for the Organisation

.1 Enhance Sustainability Branding

4.2 Tap Into Sustainable Financing

4.3 Position Organisation to be Sustainable
Inwestment Ready

4.4 Optimise Supply Chain Sustainability Footprint

45  Drive Utilisation of Technolagy and
Inmovation For Good

4.& Drive Optimisation of Natural Resource Use

*"....'.i"....'ti"....'.i‘

Earn Organisation and Stakeheolder Trust
Through Personal Mastery

.1 Lead By Example
6.2 Influence Cthers
£.3 Demonstrate Emotional Acuity
£.4  Communicate Effectively

Infuse Systems Thinking

O



Resource 2 - UNGC Public Resources

E-learning courses trending now

The belc}w e-|Earn|ng Courses are pu bllc'y available- \ @ J _ HOME ABOUT MEMBERSHIP OUR WORK RESOURCES EVENTS CONTACT US

Accelerator Programmes

Action Centre for Sustainable SMEs

Digital UNGC Academy

Gender equality: How business can accelerate the pace of change

Come participate in the TogetherforSDGs Su Localized Sustainability Content & ’ :‘7:-100 hos
L your orgi s Sustainability Pulse Study
and Sustainable Development Goals (SDGs)

Setting science-based targets

Toolkits & Action Frameworks

The Net-Zero Standard ot Pudopa
« Public Listed Companies
« Mid-Sized Companies
« Micro, Small and Medium sized Enterprises
(MSMEs)
« Non-governmental organization (NGOs) /

I I I Civil S O (CS0s)
Business and human rights Participate In The Survey Today! Submission Deadline:  Survey Duration: « Acsdemic bationn
https://togetherforsdgs.my/ k 29 July 2022 18 Minutes
*Participating organisations must be based in Malaysia

Network
Malaysia & Brunei

Future-proofing your small and medium-sized enterprise

Sustainable ocean business

www.unglobalcompact.org/academy www.ungcmyb.org



THANK @
YOU

farozenadar@ungcmalaysia.org




